lcnxonorusa ynpaBsjieHUs



[cuxonornsa ynpaBfeHUss — 3TO OTAEN MNCUXONOrnu, KOTOPbIN
n3y4yaeT ynpaB/ieHYeCKYylo AesATeNbHOCTb U e€ ocobeHHocTU. OHa
aHanM3npyeT Npu3HaKu U CBOUCTBA YNPaB/EHUS AN YBENNYEHUS
apekTa OT ynpasneHus. [lcuxonorus ynpasfieHnss COCTOUT U3
ANArHOCTUKU M NPOrHO3MpOBaHUSA MOACUCTEMbI, CO3AaHNSA NPOEKTa
AesTenbHOCTU paboTHUKOB, HYXXHOrO AN MpOBEpPKM CrNOCOOHOCTH
NOAYMHEHHOIO BbINOMNHATL TO WM MHOE AEUCTBME, OpraHu3aLunu
NCMOSIHEHUA pelleHuns. lNcuxonorns yrnpaBneHus OennTCsa Ha ABe
YaCTU: OAHa YaCTb — 3TO KOHKPETHbIA PYKOBOAUTENb C €ro
OCOBEHHOCTSAMN N CNOCOBHOCTSIMU, Apyrast — fvua B NOAYUHEHUN,
KOTOpble paccMaTpuUBAlOTCS KakK COBMecTHasi, 6onblias rpynna
NoJen, He Bblaenss Koro-nnmbo n3 rpynnbl U HE paccMaTpuBas ero
MHANBMAYANbHbBIX CNOCOBHOCTEN.
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KHurn, kotopbie uMmerorca B poHae Aly:

CronsipeHko A.M. lNcuxonorus ynpas/ieHUS.

PacKkpbIBalOTCS CYLW|HOCTb, TEOpPETUYECKME W MNpPUKNaAHbIE
BOMPOCblI MCUXONOMMN  MEHEMKMEHTa KakK cneuuduyHoro
PbIHOYHOIO yrnpaBfeHus. [aHa ncuxosornyeckas
XapaKTepUCTUKA OCOBEHHOCTEM PbIHOYHOM  3KOHOMUKW,
MWPOBOr0 OMblTa COBEPLUEHCTBOBAHUSA MEHEeMKMEHTa Ha
pybexe XXI B. M noaxoAOB K HUM B PasHbIX CTpaHax.

[pocnexunBaloTCs UCTOPUYECKME MPEeANOChIIKA POCCUIACKOro PRI, Cronspeso H 1L, AuarmoSens
MEHTaNMTETa, Tpaanumm npeanpuHUMaTeNbCTBa. ICUXOAOTHUSA
OcyllecTBNEH  MNCUXONOrMYECKUM  aHanu3  cneumnduku MEHE/IKMEHTA

5KOHOMUKM W MEHEIXXMEHTA B YC/OBUSIX COBPEMEHHOM
Poccun, NCUMXONMOTMYECKUX MPUYMH W UX  MOCNEACTBUM.
Mcnonb3yoTcs MaTepuarnbl OTEYECTBEHHBIX UM 3apyOeXKHbIX
MCUXONOMMYECKUX WCCNEAOBaHUA MPOBMEM 3KOHOMUKU U
MEHEMKMEHTA, MNCUXONOrMYECKM OOOCHOBBLIBAOTCA  MYTU
COBEpLLEHCTBOBaHUSI MEHeMXMEHTa B Poccumn, npuaaHus emy
LIMBUIM30BAHHOMO XapakTepa.




KHurn, kotopbie uMmerorca B poHae Aly:

BepecoB H.H. lNcnxonorua ynpaBneHus.

el Bepecos H. H.
MepBbin B Poccumn 1 Hanmbonee MosHbIA KypC NeKumi
no Ncuxonormu ynpaBneHus. B nocobumn NCUXONOrus
NpeAcTaBieHa OpUrMHasibHasi KOHUENUMs NCUxonormm YIPABTEHNR
yrnpaBneHnsl, B KOTOPOW YMpaB/lEHME pacCMOTpeHa HODe TReYe
KaKk UenoCTHas  cneumduyeckas OesdTesbHOCTb,
MMeloLLAs NCUxosiornyeckne ocobeHHOCTM!. o




KHurn, kotopbie uMmerorca B poHae Aly:

MauwkoB B.H. lNcuxonorua ynpasneHus.

HacTtosuee nocobue npeacraBnser cobon BBeAeHME B
CMIOXXHYKO M MHOrOrpaHHyto 06nactb MpUKIaaHOW
MCUXOMOrMK,  aKTyaNbHOCTb  Mpob6/nemM  KOTOpOM
CTaHOBUTCS BCce Honee oyeBMAHOW. Takoe BBEAEHUE
OENAEeTCs Ha OCHOBE CUCTeEMATU3auuu pPas/inyHbIX
noaxoAoB K peleHuo  3Tmx  npobnem  C
METOAO0NOrnYecknx  no3vumn  anddepeHumanbHOM
ncuxonornn. Kpome obuwmnx nosioXkeHWW, B nocobum
OTAENbHO pacCcMaTpMBaKOT  BOMPOCbI  MCUXOOrnn
TpyAa  pykoBoAUTENS W COLMANbHOM MCMXOI0rnm
ynpaBneHns, a Takxke obbeauHsowme KX BOMNPOCH
MNCUXONOrMN YrpaBNEHYECKUX peLleHnn. pmnBoaaTcs
KOHKpPETHblE MNpeanioXXeHnss U pekoMeHdaumn o
COBEPLLEHCTBOBAHMIO YNPaBEHYECKON AEATENBHOCTH.
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CronapeHko J1.[1. lcnxonorusa ynpasJsieHUNA.
B ydyebHOM nocobum wu3nararoTcs MNCUXOA0rnyeckme

OCHOBBI ynpaBieHuns noBeaeHneM noaen,
aHanIM3npyoTCs pa3nyHbIe NCUXONOrnyecKme
KOHLenuuu, BbISIBNSIIOLLME 3aKOHOMEPHOCTMU

B3aMMOAEUCTBUS NOAEN, WX BAUSHUS APYr Ha Apyra,
ynpaefeHuss  oabMn M TpynnaMm € YYETOM
NCUXOOrMYeCKnX 0cobeHHoCTeN (TemMnepaMeHT,
XapaKkTep, MNCMXOCOUMOTUMbI) Ntoaen. PaccMaTpuBatoTcs
apdekTMBHbIE  Ccnocobbl  OpraHM3aumMmM  OenoBoro
obuweHns, 3hdeKTUBHON AEATENbHOCTU PYKOBOAUTENS,
NPeoAONEHNS KOHMMNKTHLIX W CTPECCOBbLIX CUTYaLUH,
camoperynsiumm u caMoynpaBfeHus.

KHurn, kotopbie uMmerorca B poHae Aly:
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KHurn, kotopbie uMmerorca B poHae Aly:

Mcuxonormsa  ynpasneHus: Kypc nekumn [/
J1.K.ABepueHko, /M. 3anecosB, P.1. MokawaHUeB,
B.M. HukonaeHko.

Kypc noarotoBneH B COOTBETCTBUM C pa3paboTaHHOM Ha yngg)éonneour ::
kadeape pabouen NpOrpamMMon. O606LeH

TEOPETUYECKNN, METOAONOTMYECKMM WU MNPaKTUYECKUN "
MaTepuasn, OPUEHTUPOBAHHbLIN Ha NPUMEHEHUE B cdepe o\
ynpaBneHuss MnepcoHanoM. ABTOpbl 0CO60Oe BHMMaHME r AL
yaensioT rpynnoBou OVHAMUKeE, KOHDNNKTaM, -

NEPEroBOPHbIM MpOLECCaM W TEXHONIOTUU  MPUHATUS —
PELLEHNNA.
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YepeaHunueHko W.M., TenbHbix H.B. lNcuxonorus
ynpaBJieHUA.

B cncteMy NoarotoBKM  ynNpaBfiEHYECKUX  KaapoB
NPaKTUYECKN BCEX CMNEUManbHOCTEN BK/IOYEHA TaKas
AMCUMNANHA KaK «Mcuxonorus yrnpaBneHus».
2 PeKTUBHOCTb paboTbl ynpasseHua Noboro 3seHa BO
MHOrOM 3aBUCUT, C OAHOW CTOPOHbl, OT YMEHMUS
NpaBUNbHO OLEHMBATb NOAYUHEHHBIX, BbISIB/ISATE MOTUBbI
MX MOBeJeHWns, a C [pYrod CTOPOHbl, OT YMeHus
NpaBWIbHO C MCUXOJIOTMYECKON TOYKU 3PEHUS OLIEHUTH
CBOMW COBCTBEHHbIV TpYA.

KHurn, kotopbie uMmerorca B poHae Aly:
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KHurn, kotopbie uMmerorca B poHae Aly:

OcTtpoBckui 3.B. Ncuxosiorus yrpas/ieHuUs.

B cootBetctBUM C TpeboBaHusaMM [0OCyaapCTBEHHOMO
obpaszoBaTesnibHOro CTaHAapTa BbICLLIErO
NpodeccMoHanbHOro obpa3oBaHus B nocobuu
pacCMaTpUBAlOTCS  OCHOBHbIE  MOHSATUS  MCUXOJSIOrnK
yrnpaBneHns, npouecc ee CTaHOBMIEHUS, a TaKxe
dKTYaJIbHbIE ﬂp06ﬂeM bl COBPEMEHHOIo 3Tadlla €€ y"PABﬂEH“ﬂ
pa3BuTMa. YeTkas  CTpPyKTypa, [AOCTYMHbIN  $I3bIK,

NHTEepecCHble npuMepbl 06/1eryatoT YCBOEHUE MCUXOOro- ' e
YNpPaBNEHYECKNX KaTeropuu, MnO3BONSOT MPUMEHUTD [l E
MOSTYYEHHbIE 3HAHWSA B TMPaKTUKE  YNpaBIEHYECKOM

AeATeNnbHOCTN.
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" KHuru, koTopble uMmeroTcs B choHae AlY:

CMupHoB B.H. NMcuxonorusa ynpasiieHus
NnepcoHasiIoM B 3KCTpPeMaJibHbIX YC/IOBUSAX.

B yuyebHOM nocobum ocselleHbl akTyanbHble NpobsemMbl
NMCUXOJIOrMYECKOro  COBEPLUEHCTBOBAHUS  YNpaB/eHns
NepcoHasrioM B  3KCTpeManbHbiX  ycnoBusiX. KHura
HanuncaHa Ha  OCHOBE  pe3y/ibTaTOB  HAy4YHbIX
MCCneaoBaHMK, aHanmsa OTeYeCTBEHHOro 1 3apybeXxHoro
onbiTa. B nocobun npennoXxeHol CUCTEMA, METOAbl WU
METOANKM npodeccnoHanbHoON 9KCTPeMasibHO-
MCUXO/IOrMYECKOW MOATrOTOBKM.




ll"!' l

Ncuxonorma ynpasneHunsa [/ noa pea. H.A.
TBOPOroBoM.

MpakTUKyM peanusyeT aBTOPCKYHO MOAENb OpraHu3aLum
NPaKTUYECKNX 3aHATUN. CTPYKTYpa KaXAoro 3aHATUS
BKJTIOYAET KOHTPOJIb MCXOAHOrO YPOBHS 3HAHWN, 3a4aHNS
ONs  CaMOCTOSITENbHOM paboTbl, WUTOroBbiIM KOHTPOJIb.
MpakTukyMm cHabxeH 60MblUMM KONMMYECTBOM TECTOBbIX
3a4aHuN (TecTbl Yy4YebHbIX AOCTMXKEHWW, JUYHOCTHbIE
TECTbl), CUTYaUWMOHHbIX 3adady, 3adaHuaMn  ans
rpynnoBorM  paboTtbl. Hapsay C€  MeToAnYeCcKMMM
MaTepvanamm K ayaMTOPHbIM 3aHATUSM MpeanaralTcs U
3a/laHusl AN CaMoONoAroTOBKM K HUM,

KHuru, kotopbie uMmerorca B poHae Alry




MaHaHukoBa E.H. Ncuxonorna ynpassieHUs.

B nocobum onpepenseTrca Kpyr BOMpPOCOB,
npeanonaralomMx nosiydyeHne HeobXoAMMbIX 3HaHWW MO
Kypcy «[llcuxonorna ynpasneHua». PacCMaTpuBaloTCs
METOAO0NI0rnyeckme noaxoasl, crneumduka, coaepkaHue
NCUXOMOrMn  ynpaeneHns,  QYHKUUM  yrpaBfeHus,
npobneMbl NPUHATUS  YNPaBNEHYECKUX PELUEHMA B
YCOBUAX NpaKTUYECKON paboThbl OpraHusaumu.
AHanu3npylTCa B3aMMOOTHOLLUEHUS PYKOBOAUTENA W
nepcoHana, Cnocobebl 74 NPOAYKTUBHOIO
COTpyAHMYeCTBa, MeToAbl peleHns  KOHMJIMKTHbIX
cuTyaumn. [aoTcs pekoMeHAauMmM Mo  aKTyaslbHbIM
BONpoCaM MOAroTOBKM KagpoB AN  COBPEMEHHOro
yrpaBneHus.

KHurn, kotopbie uMmerorca B poHae Aly:

MCUXONOrus
YNPABNEHWUA

g/l




KHurn, kotopbie uMmerorca B poHae Aly:

BonkoroHoea O.[1., 3y6 A.T. YnpaBneH4yeckas
NCUXOJIOrUsl. [ w

YyebHuK noaroTtoBsieH B COOTBETCTBMU C TpeboBaHUAMMU
rOCyAapCTBEHHOr0 obpasoBaTeNbLHOro CTaHAapTa
cpeaHero crieymanbHOro obpasoBaHus no
CneumanbHOCTU «MeHemKMEHT» U NpeacTaBnseTr cobom
y4yebHbIM KypC MO YrpaBfeHYECcKoM ncuxonormn. B Hem
PAacCMaTpPUBAOTC OCHOBbI  MCUXO/IOTMYECKMUX 3HAHUM
NPUMEHNTENbHO K YMpPaBNEHUID  OpraHu3auusimMu,
AHANN3UPYIOTCSA PasNYHbIE MCUXONOrnMYecKue Teopumn u
KOHUenuum NOBbILUEHNS 3(PPEKTUBHOCTU
YNpPaBNEHYECKON AEATENbHOCTU. Y4YebHMK coaepXXuT
KOHKpPETHblE CuUTyauuM pAns adHanus3a, no3BoasoLlme
MCNONb30BaTb MNPUODBPETEHHbIE B MpoLecce W3y4YeHus
KypCa 3HaHWS ANS OLEHKW peanbHblX MpobneMm, a Takxe
PS4 MCUXONOrMYecknx TectoB, YTo obecneumBaeT 6onee
NpOYHOE YCBOEHNE TEOPETUYECKOro MaTepuana.

YITPABAEHYECKASN
NMCUXOAOTHA
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CtatbM, KOTOpbIEe UMEKTCA B 6a3ax AaHHbIX:

Analysis of Core Value of Psychology in Management

e Abstract

Management is a science and technology associated with people. The subject, object and content of management are
respectively people, human behavior, interpersonal relations formed by a variety of interests. Management behavior is
the total work based on a predetermined objective, and various relationships carried out by executors (relationship
between human and object, the people's relationship, and relationship between human and human itself) to
coordinate and execute specific tasks. Psychology is a discipline studying human inner thoughts and behavior
significance projecting outward. The coordination and the characteristic of communication of management are
achieved by psychology. Management activity is essentially the practical application of psychological theory and skill,
involving various branches of psychology. Effective management is valuable social activities which appropriately apply
the essential functions of the various branches of psychology, combine execution of organizational behavior, aim to
coordinate the relationships between the various stakeholders in order to achieve various predetermined development
goals. Various coordination and implementation are based on understanding and communication, and psychology plays
a core role in management, which makes every management activity possible and meaningful. Further exploring the
value of psychology in management is not only conducive to the development of psychology, but also provides a more
effective, flexible, and acceptable solution. This article explores the core function of psychology in the discipline of
management, using interdisciplinary research methods and functional analysis, the research method of particularity on
the basis of new era for management tasks, aiming to make more organizers and managers grasp the core strength of
management through this research, that is, the skill of management psychology, so as to allow organizations to create
more social wealth and make managers' work fruitful by using appropriate method. Meanwhile I hope that more
management scholars and psychologists get new inspiration from the point of view of the paper, jointly promote
development and prosperity of psychology and management. Moreover, I expect that we can make efforts to promote 4
the continuous development of China's management practices and management psychology academic fields through
the research, so that the exploration can produce a strong social and scientific significance both theoretlcally'

practically. i L
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CtatbM, KOTOpbIEe UMEKTCA B 6a3ax AaHHbIX:

The treatment of self-efficacy among psychology and management scholars

e Abstract

Self-efficacy has become a significant topic of investigation in both the psychological and
organizational literatures. While psychology scholars typically insist efficacy beliefs should be treated
as being domain specific, management scholars regularly treat efficacy beliefs as being generalized.
The current study examines the relationships between generalized self-efficacy, domain-specific (i.e.,
work) self-efficacy, and two work-related outcome variables: leader member exchange and learning.
It was hypothesized that work self-efficacy beliefs would fully mediate the relationships that may exist
between generalized self-efficacy beliefs and the work-related outcomes under investigation. Data
was obtained from state government employees (n=133) located in the Southeastern United States,
and structural equation modeling supported this hypothesis. Practical and research implications are
discussed.
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CtatbM, KOTOpbIEe UMEKTCA B 6a3ax AaHHbIX:

Do international management researchers need a code of ethics?

Abstract
Abstract and Key Results

While the methodological problems associated with international management research have been
widely discussed, much less attention has been given to the ethical dilemmas confronting those who
seek to undertake their research in cross-cultural settings. Three vignettes are used to identify and
explore the nature of those ethical dilemmas. Attention is directed at ways in which ethical
conundrums might satisfactorily be resolved. Specifically, the paper addresses the question of
whether a code of ethics would be useful for international business researchers. In an era when ethics
is central to all social activities, it will be critical that management researchers are equipped to deal
with ethical questions relating to their studies in other cultures. Though codes of conduct can be
helpful in guiding and regulating researchers’ behavior, there are a number of other means by which
the desired ends can be achieved.
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CtatbM, KOTOpbIEe UMEKTCA B 6a3ax AaHHbIX:

Saying What You Mean and Meaning What You Say: Relating Cognition and
Voice in Business

Abstract

This paper examines the dynamics of thought-language interactions within the organizational context
of business. Based on an assessment of the cognition-voice debate within the cognitive sciences and
related areas of philosophical enquiry, the paper proposes that thought and language are distinct
systems. This notion of modularity is developed into a framework within which the two systems
interact and, in doing so, influence and shape each other. These interactions form multiple thought
and voiced drafts, reflecting the ‘multiple drafts” model developed by Daniel Dennett to examine the
phenomenon of consciousness. The drafting and re-drafting of thought and language are analyzed via
critical consideration of two transcripts of interviews with owner-managers. The overall theoretical
approach suggests that the dynamics of voice-cognition drafting offer insights into: the development
of expert cognitive frameworks; patterns in group development — in particular the emergence of
shared values and concepts within the business; and processes of experiential learning within
organizations.
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CtatbM, KOTOpbIEe UMEKTCA B 6a3ax AaHHbIX:

Envy and positional bias in the evolutionary psychology of management

Abstract

We propose that humans have evolved at least two specialized cognitive adaptations shaped by
selection to solve problems associated with resource competition: (1) a positional bias by which
individuals judge success in domains that affect fitness in terms of standing relative to their reference
group; and (2) envy, an emotion that functions to alert individuals to fitness-relevant advantages
enjoyed by rivals and to motivate individuals to acquire those same advantages. We present new data
supporting the existence of design features of these hypothesized psychological adaptations and
discuss implications for economists, organizations, marketers, and managers.
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THE STATE OF PSYCHOLOGY IN CATALONIA

e Abstract

The major features of contemporary psychology in Catalonia, a principality of Spain, are described.
Training, licensing, and employment are explored within the context of recent regional advancements
in the discipline of psychology. These advances are viewed from an historical perspective in which
recent progress in psychology in highlighted against a backdrop of political reforms emerging out of
the new Spanish democratic constitution and the consignment of educational/professional
development and oversight to the autonomous State Government of Catalonia.
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